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FROM OUR PRINCIPAL
Bayside Christian College is indeed a very special place, and it is my great 
pleasure to welcome you to our College. Following 15 years of leading 
schools in Queensland and Western Australia, and nearly 3 decades as 
an educator, I have gained significant experience, and have developed 
informed opinions about schools, education and what makes a school … 
a great school.

I have had a long-held belief that it is the quality of the human relation-
ships, the beliefs that exist within a school and the observable Values that 
define its character, its feel and the essential teaching and learning rela-
tionships that are formed. I have seen many organisations make claims 
about ‘excellence’ in what they do, about their standard of ‘care’ for all, or 
about their stated Values or Beliefs, only to see these limited to but a few 
individuals within the organisation, and these are sadly, more-often than 
not, short-lived when they depart.

In order for a School to be truly effective, to provide a quality education for 
children, and be a place in which all thrive, the school must indeed have 
these Values embedded in all they say and expressed in all they do; staff 
and students should not only be aware of these Values and Beliefs but be 
guided by them daily; and finally, they should be found in all activities of 
the Board in their Governance and in the direction they travel.

Schools promote themselves in a variety of ways, and sadly many seek 
superficial benchmarks. Great schools are those of true substance and 
are defined by the quality of relationships that exist between students, 
parents, and staff. At Bayside Christian College, we value these essential 
partnerships and regard them as vital in the education of each and every 
child. Students take educational risks, dare to challenge themselves and 
aim to succeed, when they feel supported in a caring and nurturing envi-
ronment with dedicated and highly experienced teachers. This is of the 
greatest importance at Bayside Christian College, as we continue our 
journey to be the school of choice on the beautiful Fraser Coast.
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Our College is a Christian School — one in which we deliver a student-centred, 
creative, and engaging education of the highest standard, founded in a 
Christian worldview. Our Christian beliefs permeate and inform our engage-
ment, support our calling as educators, and give us the higher purpose of 
educating and supporting the young lives entrusted to us. These beliefs 
help us to make sense of the complexity of life and draw us to understand 
God’s design and purpose for us.

There is a peace and wonderful strength in putting our trust in God, in 
recognising that Christ walks with us every day, and this is so evident 
within our College.

International research indicates that it is the collective efficacy of teach-
ers that has the greatest impact on student achievement. At Bayside 
Christian College we base our teaching and learning strategies on lead-
ing international research in education and positive psychology within a 
Christ-centred environment. This enables our students from Prep to Year 
12 to think creatively, develop a strong moral and ethical framework, and 
be ever mindful of their God given gifts, as they learn to apply their skills 
and knowledge to new and real-life situations.

We aim to make our learning intentions clear, highly visible, and accessible 
to all students. This leading approach to teaching and learning focuses on 
the individual student, thereby better providing for their individual needs 
and enables them to grow and develop academically, emotionally, spirit-
ually, and personally.

Whilst proud of the academic record that Bayside Christian College has 
achieved over its short lifespan, our greatest achievements are found in 
the development of the young men and women who grow to become ‘The 
Bayside Graduate’ and our ability to inspire Christian character in all. The 
College strives to achieve this by challenging students to develop an under-
standing of God’s plan for them, developing the intellectual and spiritual 
character necessary to become passionate about the ongoing pursuit of 
learning; to have the skills and confidence to succeed in an increasingly 
complex world; and to become committed to creating positive futures for the 
good of all, through faith, leadership, and active service in their communities.
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The College caters for students with a diverse range of talents, inter-
ests, needs and academic abilities, through its comprehensive academic 
program, our learning enrichment program, diverse co-curricular activities, 
and our strong pastoral care system which has a foundation in educational 
research, positive psychology, and Biblical perspectives.

Our College boasts leading educators, who truly care and are committed 
to continuous improvement and the belief that ‘every child comes first’. Our 
Non-Teaching staff, Administration Staff and Grounds/Maintenance staff 
provide outstanding support, facilities, and opportunities for our students.

I have long believed that choosing a school is perhaps the most impor-
tant decision that a parent will ever make. Every child and young adult 
deserves the highest standard of education to support and encourage 
them to achieve their personal best; to develop the essential qualities 
that enable them to act with purpose and character; to possess those 
much-needed values to operate within the moral framework of an ethical 
community, and the spiritual awareness to see God’s plan for their life.

Our College is a young, but thriving and dynamic environment, one with 
an assortment of outstanding educational opportunities and offerings.

I welcome you to the Bayside Christian College family, and hope that you 
will not only feel the warmth of our community but that you will soon 
come to know the Bayside difference. The education of a child, like the 
growth and development of a school or indeed a community is a journey. 
A voyage in which we are all partners, supporters, and critical friends. We 
wish you and your family every Blessing as we start our journey together.

Welcome to Bayside Christian College!

Brian Grimes BSc, DipEd, MEd, FAIM, CCEO.
Principal
Bayside Christian College
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OUR CREST AND ITS MEANING
Crests are standards which are rooted in deep symbolism and meaning. 
They represent the purpose of an organisation, its Values and connect us 
to its foundational beliefs and location.

The Bayside Christian College crest is a stunning symbol with deep mean-
ing to our Purpose and our Christian faith.

The Symbolism found within our Crest
 † The boat references our journey in life and reminds us that 

Christ called his Disciples to follow Him and to be fishers of men 
(Matthew 4:19);

 † It is also a reminder that Jesus stated “I am the way and the truth and 
the life. No one comes to the Father except through Me, (John 14:6);

 † The red mast signifies the Cross, the giving of His blood, and the 
sacrifice Christ made for our sins and redemption. It stands as the 
central foundation which guides and enables the boat to go forth 
in its journey;

 † The colours and stars represent the Australian flag and the iconic 
colours of the Australian bush and our surrounding waters.
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OUR BELIEFS
Inspiring Christian Character
Central to the very heart and core of Bayside Christian College is the aim 
of developing the finest young men and women and to inspire in them 
Christian character. The College strives to achieve this by challenging 
students to develop an understanding of God’s plan for them, develop-
ing the intellectual character necessary to become passionate about the 
ongoing pursuit of learning; to have the skills and confidence to succeed 
in an increasingly complex world; and to become committed to creating 
positive futures for the good of all, through faith, leadership, and active 
service in their communities.

Bayside Christian College was founded upon four Strategic Pillars, and 
these fundamental principles continue to guide our College.

1. EVANGELICAL OUTREACH
The first Pillar of our foundation stems from our belief that the College 
is called to provide a spiritual ministry to its students, to honour God in 
all we do, and in partnership with our local Baptist Churches, develop a 
strong evangelical outreach into the community. We believe that Bayside 
Christian College is indeed God’s College, for His people and that we are 
called to be good stewards of the time and resources that the Lord has 
given us, to minister to His children, to bring each child to a personal 
saving knowledge of Jesus Christ, and to provide them with the truths 
of our faith.

‘Therefore go and make disciples of all nations …’
(Matthew 28:19)

2. CHRIST-CENTRED EDUCATION
The second Pillar of the foundation is our philosophy of education which is 
Christ-centred. Our aim is to develop young people who inspire Christian 
character; who know and willingly serve God, those who will be the lead-
ers of tomorrow, and who willingly and most generously use their gifts 
for the betterment of society and the good stewardship of our world and 
its resources.
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‘An intelligent heart acquires knowledge, and the ear of the wise seeks 
knowledge.’

(Proverbs 18: 15)

3. ACADEMIC EXCELLENCE
The third Pillar of our foundation is Academic Excellence. The College aims 
to provide our students with a broad education that not only opens doors, 
but provides a basis for understanding life, contributing to society and 
for future service. The role of an educator is truly a divine calling, and as 
such we are called to His service to support, develop and aid all children 
to the very best of our ability.

‘Give instruction to a wise man and he will be still wiser, teach a righteous 
man and he will increase his learning.’

(Proverbs 9: 9)

‘If any of you lacks wisdom, let him ask God, who gives generously to all 
without reproach, and it will be given him.’

( James 1: 5)

4. PERSONAL INTEGRITY
The fourth Pillar is that of personal integrity, which encompasses our 
conduct, application, commitment to excellence, responsibility and 
genuine self-accountability. We believe that the finest outcomes of educa-
tion — high academic standards and personal growth, stem from being 
true to who we are; honouring our calling; acknowledging our need for 
growth, and accepting that our existence as a school comes only from 
God’s blessing.

We honour this Blessing through our actions, our commitment, the integ-
rity we apply to all we do, and our determination to provide the very best 
opportunity for every child. As such, all who call our community home, 
are called to this standard and purpose.

‘Finally, brothers and sisters, whatever is true, whatever is noble, whatever 
is right, whatever is pure, whatever is lovely, whatever is admirable — if 
anything is excellent or praiseworthy — think about such things.’

(Philippians 4: 8)
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OUR VALUES
The Values of Bayside Christian College are underpinned by the teach-
ings of the Bible as given to us by God. These Values are evident in many 
aspects of society and strongly support the Australian Government’s 
National Framework for Values Education in Australian Schools (2005).

Our Values give meaning and purpose to our lives, define the way in 
which we engage with each other, and guide us as we strive to achieve 
our Mission. At Bayside Christian College, we value:

COMPASSION We show and act with Compassion to all of God’s 
people. Compassion is much more than sympathy and 
involves an experience in which we give at our own 
cost for the good of others, helping to rescue them from 
danger as well as alleviate their suffering.

HUMILITY Humility is often characterised as genuine gratitude 
and a lack of arrogance, a modest view of oneself. 
However, the biblical definition of humility goes beyond 
this. Humility is a critical and continuous emphasis of 
godliness in the Bible, as we are called upon to be 
humble followers of Christ and trust in the wisdom and 
salvation of God.

RESOURCEFULNESS Resourcefulness is a mindset in which we have the 
ability to find quick and clever ways to overcome diffi-
culties. In the pursuit of a goal, Resourcefulness is key. 
People who display resourcefulness typically exhibit 
the following six characteristics:

 † Open-Minded;
 † Self-Assured;
 † Imaginative;
 † Pro-active;
 † Persistent; and
 † Hopeful.
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INTEGRITY We act with courage, conviction and with the highest 
moral standards based upon our belief in Christ.

SERVICE We are called through God’s Grace, His Will, and His 
Gifts to serve Him. Remembering that Man was created 
in God’s likeness, we serve God by serving and minis-
tering to others. We are not all called to do exactly the 
same things, but we are all called to serve Christ in 
some way. In Ephesians 2:10 God declares He is the 

“workman” and that He is the one who has prepared the 
good works that we should perform. He has prepared 
work for each of us to do, and to equip us for these 
works, He has given us the necessary spiritual gifts.

TENACITY Tenacity simply put is the quality or fact of being deter-
mined or persistent. Tenacity is more than endurance; 
it is endurance combined with the absolute certainty 
that what we are looking for is going to transpire.

God allows us to walk through difficult and challenging seasons, personally 
and corporately, in order to develop a tenacity of faith that is well-able to 
stand and having done all to stand in the face of whatever comes our way.

‘So now, beloved ones, stand 
f irm and secure. Live your 

lives with an unshakable 
confidence. We know that 

we prosper and excel in 
every season by serving 
the Lord, because we are 
assured that our union 

with the Lord makes our 
labour productive with 

fruit that endures.’
(Philippians 3:13–14)
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OUR STRATEGIC INTENT
Bayside Christian College has a wonderful reputation and history of 
outstanding commitment to the education and development of young 
people. The College is focused on our Christian Ministry and Purpose 
in meeting the contemporary needs of our current and future students, 
preparing them for the world they live in, facilitating their growth as lead-
ers, whilst developing a strong basis in faith and the appreciation of God’s 
love for them.

The College aims to provide opportunities to inspire Christian character in 
our students in all we do, and to develop their understanding and expres-
sion of faith and leadership in their service of others.

These opportunities are provided by a committed and professionally 
focused staff, who model the College Motto and espouse the Values 
so fundamental to our existence. Our College is truly one in which the 
concepts of faith, excellence, commitment, care and service are not merely 
words, but rather a promise we make to each other. It is this reality and our 
belief in Christ that calls us to our purpose for each other in His service.

The Strategic Intent has at its very foundation our belief of Inspiring 
Christian Character and is grounded in whole school goals and strate-
gies to ensure a seamless transition throughout the College.

Our Strategic Intent document aims to celebrate our brief, but wonder-
ful history and articulate our future directions in Teaching and Learning 
programs, and Student Wellbeing, which are strongly supported by our 
Goals for our Staff, our Community and our Assets and Resources. We 
welcome you on this journey and together look forward to an excit-
ing future.

For further information about our Strategic Intent, please refer to 
our web page.



11



12

WELCOME TO BAYSIDE CHRISTIAN COLLEGE
Welcome to Bayside Christian College. Our College goal is to work in 
partnership with parents and carers to develop in our students, an under-
standing of God’s word, an appreciation for the gifts He has given each one 
of us, the capacity to become independent life-long learners and to equip 
them with the skills and knowledge to pursue their goals in the wider world, 
and to be passionate about inspiring Christian character in all they do.

Bayside Christian College values and respects learning. We believe all chil-
dren can achieve to a high level given time, support, and effort. We deliver 
a quality, diverse curriculum that inspires lifelong learning and prepares 
our students to meet the challenges of both personal and community life. 
Our students are supported by caring, highly dedicated, and professional 
staff who work tirelessly to ensure that our student’s safety, enjoyment, 
and success is achieved every day.

Our College is known for providing quality education within a caring, 
student-centred, Christian environment. We achieve this through the skills 
and dedication of our staff, our research-based approach to Teaching and 
Learning, Pastoral Care and Leadership, the provision of a diverse, engag-
ing, and challenging curriculum, the development of character and the 
various disciplines of leadership, and the individualised level of support 
of our students.

Every student at Bayside Christian College is a valued member of a 
Pastoral Care Homeroom. Our College continues to support students 
beyond their academics through comprehensive Leadership, Chaplaincy, 
Arts and Sporting programs developed specifically to meet the needs of 
adolescents.

Based in the community of Hervey Bay, our College offers a holistic and 
immersive learning environment, beginning from Prep to Year 12. Our 
College has created an original and unique learning environment that 
encompasses the natural surrounds of the Wide Bay region. Our College is 
an independent private co-education school of the Christian faith, commit-
ted to positive, supportive, and professional relationships.
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THE BAYSIDE CHRISTIAN COLLEGE GRADUATE
The Bayside Christian College Graduate is a young person of Christian 
character and strong moral fibre. They have the desire to contribute posi-
tively to society and give generously of themselves in the service of others. 
They have the courage and humility to lead, and to stand for what they 
believe in, not for personal gain, but rather in the defence of others. They 
have a deep understanding of God’s love, an appreciation of His design 
for their life, and find strength and peace in listening to His word. They 
apply Biblical teachings to life and actively seek a life journey that is 
pleasing to God.

The Bayside Christian College Graduate is environmentally aware and 
seeks the positive stewardship of the Earth’s resources. They display a 
passion for learning, are resourceful, apply their knowledge to a variety 
of contexts to benefit society. They treat all others with dignity, respect, 
and love their neighbours as themselves. They stand in opposition to 
anything that hurts those most vulnerable in society and actively seek to 
care and protect others.
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The Bayside Christian College Graduate takes an active interest in world 
affairs, has the courage to speak the truth and to do what they know 
to be true, right and proper in the care of others, the moral, ethical and 
spiritual advancement of society and in the sound stewardship of the 
world around them.

THE BAYSIDE CHRISTIAN COLLEGE STUDENT
The Bayside Christian College student is kind, caring, Christ-like, respect-
ful and treats others with consideration. The Bayside Christian College 
student helps others, gives generously of their time to service, and speaks 
to others with appropriate care and goodwill.

They are honest, display genuine compassion towards others and respect 
the property of other people.

They try their very best in all they do, they are committed to self-improve-
ment, and respect the rights of others to do the same.

They display a pride in their College and in their unity with other students.

These behavioural and attitudinal traits are regulated and reinforced through:

1. active instruction in which learning intentions are made visible;
2. positive engagement;
3. positive reinforcement of behaviours;
4. the setting of clear expectations;
5. effective classroom management;
6. high levels of active supervision within the classroom; and the
7. establishment of respectful relationships within professional 

boundaries.

Behaviour Management Expectations
Learning how to engage, participate and collaborate with others, requires 
patience, respect for others, understanding, and emotional intelligence 
and can only develop through practice in various contexts. If we are to help 
young people develop such that they can contribute to the workplace, to 
members of their social network and society in the future, then they need 
the opportunity to develop these skills when at school.
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We do not live in isolation but rather are called to live in community; to 
do so with purpose, rich engagement, and generosity, while respecting 
and serving all others. To support this development, Bayside Christian 
College has a deliberate focus on Humanity, Wellbeing and Spirituality. 
These essential elements for the pillars of our Pastoral Care structure, 
herein termed Humanity, Spirituality and Wellbeing

HUMANITY — the care, respect and compassion we show others; the 
resourcefulness we demonstrate in doing so, and the commitment we 
offer them;

SPIRITUALITY — we act with great humility, acknowledge our own weak-
nesses and errors; we act with integrity in our dealings with ourselves, 
with others, and with God;

WELLBEING — we aid in the wellbeing of others through our service and 
are tenacious in seeking to improve our own wellbeing through positive 
emotions, engagement, positive relationships, seeking meaning in all we 
do, we set SMART goals and seek meaningful accomplishments.

These essential elements of our being are brought to the fore through a 
dedicated commitment to Leadership Development and an understand-
ing of the various disciplines that are the basis of productive leadership.
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Leadership
If we consider our world, the structures that we have created, the prob-
lems we face, and the many idols that stand between us as people and 
Christ, we can see that so many of such elements stem from our self-
ishness, self-interest and self-centredness. Through our desire for the 
tangible, and to comply with our human-derived systems we make too 
many harsh demands of life and of others, and these divert our attention 
from Christ and our purpose.

Christ’s leadership in our world was selfless. He put himself and His own 
needs second and ministered to others tirelessly, lovingly, effectively and 
with conviction and purpose. Christ’s leadership emphasised the impor-
tance of being discerning with regard to others, without seeking to control 
them. He wanted us to follow Him, to know the Father, but also gave us 
the freedom to make our own choice.

Christ made the choice to resist temptation, and to suffer and die for us. 
He not only served and healed those who society had forgotten, but chose 
to give His life for us. There is no greater sacrifice one can do for another.

“It shall not be so among you. But whoever would be great among you must 
be your servant, and whoever would be first among you must be your slave, 
even as the Son of Man came not to be served but to serve, and to give his 
life as a ransom for many.”

(Matthew 20: 26-28)

With these learnings, the manner in which we lead people is indeed impor-
tant to our purpose. As such Leadership development must sit centrally 
to the principles of Humanity, Wellbeing and Spirituality.

15 DISCIPLINES OF LEADERSHIP — A LANGUAGE AND DISCIPLINE OF 
PRODUCTIVE LEADERSHIP
Leadership skills can be developed but this takes the discomfort of disci-
pline and an appreciation of how we develop competence. Developed by 
Stephen Scott, the ‘15 Disciplines’ not only provide a better understanding 
of the essential practices and components of productive leadership, but 
also provide a common language for all.
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These ‘15 Disciplines’ are given below:

DISCIPLINE* DESCRIPTION
1. Be Your Best 

Self
You recognise the effect that fear and 
ego can have on your thoughts, decision-
making, behaviour, and attitudes. Being 
your best self-mandates consciously finding 
the courage and humility to override these 
damaging influences.

2. Take the Lead You are guided by a sense of purpose, a 
calling to contribute to and aid in achieving 
the Vision of the Team. You do not consider 
yourself superior to others, either personally 
or within the organisation and you do not 
lead through a perceived notion of ‘rank’ or 
‘superiority’.

3. Be Ethical You have the integrity to ensure that 
decisions are made, and actions taken are 
in accord with the Vision, Mission, Values, 
Strategy and Policy framework of the 
College.

4. Keep the End in 
Mind

You are a positive influence on others by 
consistently getting them to reflect on how 
every conversation, decision and action 
supports an objective.

5. Be Strategic You ensure that you and your team are 
informed and consciously aware of all 
factors, both internal and external, that 
energise or de-energise your strategy.

6. Plan to Succeed You identify, evaluate, and decide how to 
effectively engage and employ all available 
resources.
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DISCIPLINE* DESCRIPTION
7. Maintain Control You establish optimal control through 

accountable delegations which builds future 
leadership.

8. Be Adaptable You are sufficiently agile to orient yourself to 
new information determining whether or not 
you should override a previous decision.

9. Be Just and Fair You create equal opportunity for everyone 
yet treat them differently based upon their 
individual performances.

10. Look for Results, 
Not Faults

You intentionally focus on the good in people 
rather than their faults, creating a safe 
environment for them to share both their 
results and their faults.

11. Inform 
Relentlessly

You disseminate information consistently to 
include and empower people.

12. Work Hard, Play 
Hard

You manage your own fatigue to ensure 
you are in the best physical and emotional 
condition to lead.

13. Generate Unity You find ways to unite people without 
diminishing the value of diversity within a 
group.

14. Uphold 
Standards

You model productive habits and use that as 
a credible platform for expecting the same of 
others.

15. Foster Learning You seek the learning opportunity in every 
situation, good, bad, or otherwise, to promote 
an agenda of continual improvement.
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THE COLLEGE’S OFFERINGS

STUDENT WELLBEING, PASTORAL CARE AND LEARNING ENRICHMENT
Counselling, Chaplaincy and Learning Enrichment services and processes 
are staffed by qualified staff whose priority is student wellbeing and care. 
Students are empowered with skills to negotiate the many challenges of 
growing up, adolescence, navigating school life and beyond, and in deal-
ing with issues such as relationships, bullying, study habits, health, and 
life concerns. Our classroom and homeroom teachers are the first point 
of contact for Pastoral Care matters.

Our staff are skilled in differentiating learning programs to enable greater 
student engagement, enjoyment, and achievement. Our Learning 
Enrichment Program offers challenging and engaging tasks for our gifted 
and talented students, as well as assisted learning for students requiring 
additional support.

SPECIAL PROGRAMS: MULTISPORTS
MultiSports is a challenging and highly competitive sequence of events 
in Swimming, Running and Cycling. These are sometimes held together 
in a Triathlon format and sometimes in other combinations. The Bayside 
Christian College programme is coached by Olympian and elite inter-
national coach and athlete, Lars Olsen. This programme consists of two 
components, a Training Squad and an elite competition squad called the 
Excellence Programme.

Successful applicants admitted to the Training Squad will receive a 
Scholarship covering Coaching costs, whereas those admitted to the 
Excellence Programme will receive a Scholarship covering Coaching costs 
and a Full Scholarship covering all Tuition Fees at Bayside Christian College.

Students in the Excellence Program, select this subject as an elective 
from within the timetabled options available to them. These students are 
assigned an Academic Mentor to assist them balance the demands of 
their training program and their College academic studies. By selecting 
the Excellence Program as a timetabled subject, students are able to 
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undertake additional training in the timetable, receive additional academic 
support and time to undertake their studies and complete homework, 
assignment and assessment tasks during the school day.

The Academic Mentor acts as an additional support for these high-level 
athletes to support their growth, development and assist them manage 
the many demands on their time, in order for them to achieve their sport-
ing goals and achieve academic success.

High-level athletes from other sports can apply for entry into the Excellence 
Program elective for Athletes, and are admitted at the discretion of the 
Principal/CEO.

SPECIAL PROGRAMS: DRUM CORP
The Bayside Christian College Drum Corp is the College’s leading drum-
ming performance group. Membership to the Corp is only through 
application and invitation, and entry is a competitive process.

Students are first admitted to the Training Division of the Drum Corp 
and receive a scholarship for free instruction in drumming and perfor-
mance. Students who demonstrated application may then be admitted 
to the Performance Division of the Drum Corp. These students receive 
a Full Scholarship covering all Tuition Fees at Bayside Christian College.

Entry to the above two programs is open to students enrolling at the 
College and those who are existing students.

CURRICULUM AND CO-CURRICULAR SUBJECTS 
AT BAYSIDE CHRISTIAN COLLEGE

JUNIOR SCHOOL PREP — YEAR 3
Developing a child’s natural curiosity, allowing them to explore their crea-
tivity, and sparking a sense of excitement, the wonderment of God’s many 
creations, and the gifts He has given us, is a wonderful basis for any learn-
ing environment. 

Our Junior School is a place of rich engagement and one in which our 
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young people develop their first friendships, learn how to socialise with 
others, to work together and explore their creativity. They learn about 
caring for others, living in community with others and learning to appre-
ciate the gifts of others.

Learning is fun, engaging, and empowering. Our children develop confi-
dence in themselves, and this gives rise to positive habits of mind and 
wellbeing. They explore new ideas with curiosity and optimism and learn 
how to work with and serve others. 

They start on their journey to know God and to learn how He wants us to 
live our lives. They understand that we can all talk to God in prayer at any 
time, and to feel blessed and loved by Him.

JUNIOR SCHOOL YEAR 4 — 6
As children grow through these Middle Years, they explore, question, and 
seek greater responsibility and independence. Our staff recognise and 
understand the stages of a child’s development, and aim to help them 
manage choice, decision-making and understanding the consequences 
of our decisions in a safe and constructive manner. Enabling young people 
to make ‘safe choices’ and to learn to manage disappointment and chal-
lenge is an important part of a child’s development.

Children need support during these years to ensure they can face chal-
lenges with optimism, handle disappointment and to retain the confidence 
and encouragement to keep trying. It is in these critical years, that we start 
to encourage our young people to apply their learning to the world around 
them and in so doing, help make their learning acutely relevant to them 
and enable them to develop a love for learning and the exploration of ideas.

Friendships can be tested during these years and so it is important 
that we continue to learn about how we are called to treat each other. 
Our strong Christian focus brings our values of Compassion, Humility, 
Resourcefulness, Integrity, Service and Tenacity to the fore and enables 
a strong, caring and Christian outlook to develop.



22

JUNIOR SCHOOL CURRICULUM
Our Prep — Year 6 programs are based on the Australian curriculum and 
include all of the following subject areas:

◊ English
◊ Mathematics
◊ Science
◊ Humanities and Social Sciences
◊ Health and Physical Education
◊ Christian Studies
◊ Digital Technologies
◊ Auslan
◊ Art
◊ Music

Our students have significant access to learning digital technologies and 
devices, with students having protected access to our College Intranet 
and the Internet.

LEARNING ENRICHMENT AND SPINNAKER
Our Learning Enrichment Team, are staffed by a number of highly special-
ised and trained staff in managing and supporting students with learning 
difficulties as well as those who need to be challenged to extend their 
thinking beyond the curriculum.

Students are supported in their learning through differentiated and/or 
modified programs where necessary to ensure the learning program is 
appropriate to the needs of the child.

Students who are advanced in their learning may be invited to join the 
Spinnaker Program, which is designed to support and challenge the learn-
ing of those who can already achieve the requirements of the curriculum 
and who would benefit from further extension.

Through these programs, out students get the actual support they need, 
when they need it.
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SPINNAKER PROGRAM
The Spinnaker Program is the College’s specialised program and offering 
for advanced students. Entry into this program is by application.

Students in this program may participate in a range of opportunities that 
holistically harness the learning from their curriculum and challenge them 
to transfer and apply their knowledge to a range of real-world problems 
and issues.

Students in this program also have the opportunity to compete in a number 
of competitions and events such as Future Problem-Solving, Extension 
Reading and Mathematics, Spelling Bee, STEAM, Drone and Robotics 
challenges, and Makerspace programs to name just a few.

SENIOR SCHOOL YEAR 7 — 9
Adolescence is a time of significant change in the life of a child; a time 
of physical change, emotional change and one in which many are asking 
questions in an attempt to discover who they are and what they believe. 
It is during these years that they need a friendly, caring and highly nurtur-
ing environment — one in which they can ask the questions needed, and to 
form the ideas and character that will define them for life.

Young people feel challenged, face doubts and uncertainty, not only with 
the academic demands of their studies, but in the emotional setting of 
friendship groups and in trying to understand who they are. Our staff 
understand these challenges and provide the necessary support and 
opportunity to succeed academically, develop the strong habits that will 
enable such success for years to come, to develop and manage the friend-
ship challenges so often found in these years, and start to truly appreciate 
the presence of Christ in our lives.

Students are encouraged to develop a far greater appreciation of service, 
understand the different ways in which we can choose to behave or 
respond to different situations, and through dynamic and integrated 
subject electives learn to apply their core curriculum skills to a range of 
disciplines and problems.
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SENIOR SCHOOL CURRICULUM
Our Year 7 — 9 programs are based on the Australian curriculum and include 
all of the following subject areas:

◊ English
◊ Mathematics
◊ Science
◊ Humanities and Social Sciences
◊ Health and Physical Education
◊ Christian Studies
◊ Digital Technologies
◊ Auslan
◊ Art
◊ Music

Our students have significant access to learning digital technologies and 
devices, with students having protected access to our College Intranet 
and the Internet.

In addition to this Core Curriculum, our students can elect to undertake 
a broad range of additional subjects including:

◊ Catalyst — Entrepreneurship
◊ Dance
◊ Digital Technologies
◊ Drama
◊ Excellence Program for Athletes†

◊ Fashion and Textiles
◊ Food Technology
◊ Forensic Science
◊ Jiu-Jitsu‡

◊ Music
◊ Media Arts and Information Technologies
◊ STEAM, Drones and Robotics
◊ Woodwork
◊ Visual Art
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†Excellence Program for Athletes
Students must be admitted to the Excellence program for Sport to select 
this elective. By selecting the Excellence Program as a timetabled subject, 
students are able to undertake additional training in the timetable, receive 
additional academic support and time to undertake their studies and complete 
homework, assignment and assessment tasks during the school day.

The Academic Mentor acts as an additional support for these high-level 
athletes to support their growth, development and assist them manage 
the many demands on their time, in order for them to achieve their sport-
ing goals and achieve academic success.

‡Jiu-Jitsu
Students may elect to undertake the study of Jiu-Jitsu as a martial art, 
under the expert guidance and instruction of a Commonwealth and 
Olympic medallist athlete.

SENIOR SCHOOL YEAR 10 — 12
Students form opinions, start to question, and seek answers, as they 
commence on a path that will lead them to the world beyond the school 
gates. Our staff walk beside our students, supporting them when they 
need it, and allowing them to challenge ideas and thoughts in a safe and 
nurturing setting. This is a period in which risk-taking behaviours can be 
so incredibly damaging, and so mentoring, positive experiences, and deep, 
thoughtful and purposeful engagement is critical to success.

Our students continue their path of self-discovery, grow in their under-
standing of Christ’s love for them and the life He wants us to live. They 
make important decisions about their futures and understand the value 
of giving back to others.

They further develop their many Gifts and find strong support from staff 
in forging the necessary skills, the attributes, and the humanity required 
for the journey ahead. They commence relating the Gospel to their life and 
start the journey of discovering the purpose God has for them.
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QCAA CURRICULUM
Year 11 and 12 follow the new QCE system and have an extensive range 
of subject offerings including:

ENGLISH 
SUBJECTS

MATHEMATICS 
SUBJECTS

THE 
SCIENCES

HUMANITIES & 
BUSINESS SUBJECTS

English Essential 
Mathematics

Biology Accounting

Essential 
English

General 
Mathematics

Chemistry Business

English 
Literature 
(2023)

Mathematical 
Methods

Marine 
Science

Legal Studies

Specialist 
Mathematics

Physics History

THE ARTS

Dance Drama Visual Art

TECHNOLOGY-BASED 
SUBJECTS APPLIED COURSES

Food and 
Nutrition

Early Child-
hood Studies

Fashion Media Arts

Music in 
Practice

Religion and 
Ethics

Tourism

Information Communication 
Technologies

Sport & 
Recreation

Certificate II in Hospitality Certificate II in Construction

Certificate II in Community 
Service

Certificate in Ministry
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This extensive offering of 31 subjects in each of Year 11 and 12 means 
that every student’s interest can be catered for. These subjects ensure that 
regardless of whether a young person wishes to head for University, TAFE, 
other training, or the workforce, that we have the subjects and courses 
to help them get there.

We offer a range of activities that caters for a wide range of student 
abilities and interests, providing avenues for building friendships and 
self-confidence. Students who have a special talent are encouraged to 
participate in activities designed to foster and enhance their skills. We offer 
individual and team-based sports and students are encouraged to partic-
ipate in these activities for enjoyment, personal fitness, and well-being.

These extensive offerings ensure that every student has the opportunity to 
undertake a diverse educational program, which enables the completion of 
the pre-requisite subjects for all University courses. This is a long-stand-
ing benefit of our College over many schools.

Not only can our students easily enter and access University courses 
following graduation, but they can also be prepared for further study 
at TAFE, undertake an apprenticeship or develop the skills to enter the 
workforce.

ACADEMIC REPORTING
Parents will receive an Interim Report Card at the conclusion of Term 1 
each year. Semester Report Cards, which are more comprehensive in 
their assessment are issued at the end of Semester 1 and Semester 2. 
Parent-Teacher interviews are conducted twice a year, and we strongly 
encourage all parents to take part in these essential conferences and 
discussions. Parents are however, encouraged to discuss the progress of 
their child or any concerns they may have with the class teacher at any 
time throughout the year.

BUS TRAVEL
The College currently operates a number of buses that cover varied 
suburbs in the Bay including Point Vernon, Urangan, Torquay, Toogoom, 
Dundowran, Walligan, Booral and Sunshine Acres. If you are interested in 
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our College Bus Service, please enquire at our Administration Office for 
a College Bus Application Form and we will endeavour to find availability 
for you where possible.

We cannot guarantee a position within this Service but will forward your 
details to our College Bus Co-ordinator. Once a position has become 
available, you will be provided with details of your scheduled booking with 
destination stops and times. A copy of the College Bus policy, and Fee 
Schedule must be signed and returned to confirm your allocated position.

The Administration Office and College Bus Co-ordinator maintain an accu-
rate and updated record of Bus routes and Timetables and times of pick 
up and set down for each stop. It is the responsibility of each Parent/
Guardian to keep themselves up to date with Bus Schedules and to be 
aware of the timing of all arrivals and destinations.

Please be aware that the Bus Service is for long-term allocation only 
(and not casual usage) and is invoiced at the beginning of each Term for 
your child’s selected trips regardless of whether they use the Service 
at your nominated times.

There are a number of additional local bus services provided by Queensland 
Transport. Any enquiries about these Services should be directed to:

Wide Bay Transit: 4121 3719

Bay Bus & Coach: 4128 6411

OUTSIDE SCHOOL CARE
If you require before and/or after school care, you are able to access these 
services at Bayside Kids. Please contact them on 1300 422 373. They also 
provide transportation and vacation care.

MEDICATION
It is essential that the College is advised prior to the Enrolment Interview 
if the student has any medical conditions. The Administration staff must 
also be informed of any new medical conditions or changes to medical 
conditions as soon as they are known. No medication can be administered 
by College staff unless the correct forms have been signed by parents. 
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All medications must be contained within their original packaging and 
be labelled from the pharmacy (including Panadol). Please note that all 
medication must be labelled with a pharmacy label, clearly showing the 
student’s name, the name of the drug/medication, dose, and the name of 
the prescribing doctor.

1. Wherever possible parents are requested to administer any 
prescribed medication to their child before or after attending school, 
rather than requesting staff to do so unless absolutely necessary.

2. Should it be deemed necessary that the College become involved 
in the administering of a prescribed medication parents/caregivers 
must undertake the following in relation to the administration of 
medication and/or management of health conditions:
◊ Notify the College in writing of the health condition that requires 

medication to be administered at school;
◊ Request the College (in writing) to administer the prescribed medi-

cation or to assist in the management of a health condition;
◊ Notify the College in writing of any requests and/or guidelines from 

medical practitioners including the time at which the medication is 
to be administered, any potential side effects or adverse reactions 
that may be encountered;

◊ Provide the medication in the original labelled container to the 
nominated staff member;

◊ Ensure the medication is not out of date and has an original phar-
macy label with the pharmacy label, clearly showing the student’s 
name, the name of the drug/ medication, dose, and the name of 
the prescribing doctor;

◊ Notify the College in writing when a change of dosage is required. 
This instruction must be accompanied by a letter from a medical 
practitioner;

◊ Advise the College in writing and collect the medication when it is 
no longer required at school.

While the College will support parents in the administration of medica-
tion, parents are strongly encouraged to administer medications prior 
to, or following the school day themselves.
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ARRIVAL/DEPARTURE

There is NO formal supervision of students before school as teachers are 
preparing for the day’s teaching. Under no circumstances should children 
arrive at school prior to 8:00am unless they are involved in a College-
approved co-curricular activity before school.

If your child arrives late to school, they need to report to the Administration 
Office to sign-in and be recorded as late before going to class. While not 
necessary, if parents chose to walk their children to class, we ask that you 
too please sign-in at the Administration Office. This improves our secu-
rity and prevents unnecessary interruptions to classes that have already 
commenced the day.

If a child is required to depart the College before the end of the day, they 
must be collected from the Administration Office by a parent or author-
ised person and signed out. We ask that parents please notify their child, 
their teacher, and the Administration Office prior of these arrangements, 
where possible to ensure a prompt pick up as students may be involved 
in a subject or activity where they are not easily reached by the Office.

To improve student safety, and to minimise vehicle movement within the 
College grounds there is no parking in the drop-off and pick-up circle at 
the front of the College. This area is used as a quick stop drop-off and 
pick-up, first and foremost for buses. All other vehicles not adhering to 
this policy will be asked to move on. There is strictly no parking in this 
drive-through area.

STUDENT ATTENDANCE
Section 176 of Education (General Provisions) Act 2006 requires parents 
of a child of compulsory school age to ensure that their child attends 
school on every school day. Legislation requires that parents/caregivers 
must provide an explanation to the school whenever a student is absent, 
or plans to be absent, from their educational program. Parents will be 
notified by SMS of any unexplained absences. Unexplained absences will 
be followed up by the Administration Team.
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Bayside Christian College believes that regular attendance at school 
increases the opportunity for children to participate in the life of the 
Community and to optimise learning. Indeed, prolonged periods of 
absence from school are known to be detrimental to the child’s learning 
due to the sequential nature of learning programs.

Please note that planned absences longer than 5 school days require the 
prior consent of the Principal. Without such approval student absences 
may be reported to the relevant Government agencies in accordance with 
Legislation and will be recorded as Unapproved Leave.

THE IMPORTANCE OF ATTENDANCE
It is important that students, staff, and parents/carers have a shared under-
standing and recognise the importance of attending school.

BAYSIDE CHRISTIAN COLLEGE
◊ Recognises the importance of student attendance at every sched-

uled day and lesson on time;
◊ Is committed to promoting the key messages of ‘Every Day Counts’;
◊ Monitors, communicates, and implements strategies to improve 

regular school attendance;
◊ Will communicate with parents/carers in relation to school attend-

ance should patterns of concern exist.

RESPONSIBILITIES FOR PARENTS/CAREGIVERS AND STUDENTS

PARENTS/CAREGIVERS WILL:
◊ Ensure that their child/children attend school every day on time;
◊ Notify the College via the absence line or email of intended 

absences, late arrivals, or early departures;
◊ Respond to all College email/SMS messages regarding absences 

promptly via email or calling the absence line;
◊ Inform the College and teacher by email or absentee line of intended 

early departures, as early as possible to ensure that students are 
not required for assessments and are in the correct class at the 
time of pick-up;

◊ Request approval from the College Principal by completing the 
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form for an Extended Absence for any absence greater than 5 days 
during the School Term;

◊ Supply a medical certificate for absences due to medical reasons 
if extends further than 3 days off school.

◊ Ensure all emergency contact details are up to date, including 
changes to living arrangements if shared care or custody issues. 
The College must be provided with any change of circumstance 
and paperwork if there are legal requirements.

STUDENTS WILL:
◊ Arrive to school on time to attend Home room at 8:30am.
◊ Sign in at the office if they arrive to school after 8:30am to be 

recorded as late and receive a late pass to give to their teacher.
◊ Provide an explanation of lateness if Parent/carer has not provided 

verbal or written notice.
◊ Be punctual and attend all scheduled lessons during the day.
◊ Provide written and or verbal permission from the Parent/carer to 

leave College grounds during school hours.
◊ Students must be signed out by a Parent/carer or authorised person 

before leaving College grounds.
◊ Email teachers for work if absent for more than 3 days to keep up 

to date with work/homework/assessment.

ABSENCES FROM SCHOOL THAT CAN BE RECORDED AS 
SATISFACTORY MAY INCLUDE SUCH FACTORS AS:

◊ Student is unwell. If absent due to medical illness for 3 or more 
consecutive days a medical certificate must be provided. Medical 
certificate must be uploaded in SEQTA and filed in the student’s file.

◊ Child has an infectious illness (refer to Queensland Government 
infectious illness and exclusion period for details and time periods.)

◊ Parent is unwell and unable to bring the child to school.
◊ Child required to attend medical or dental appointments that could 

not be made outside of school hours.
◊ Child has been sent home or suspended from school for discipli-

nary reasons.
◊ Bereavement of close family members.
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◊ Natural disaster preventing the child to attend school.
◊ A personal traumatic experience which has impacted on the student 

(these cases should be where possible supported by medical and 
or psychologist’s reports).

In the event of your child being absent, please contact the College with 
your child’s name, their Class teacher’s or Homeroom Teacher’s name, 
and reason for absence by: calling the College on 4124 4417, or by 
email student.absences@bayside.qld.edu.au on the morning of your 
child’s absence.

CLASS TIMES
The following times are the indicative times for student lessons.

BAYSIDE CHRISTIAN COLLEGE TIMES 2022
8:15am College Office Opens

8:30 — 8:45am Home room
8:45 — 9:25am Period 1
9:25 — 10:05am Period 2
10:05 — 10:45am Period 3

10:45 — 11:15am First Break
11:15 — 11:55am Period 4

11:55 — 12:35pm Period 5
12:35 — 1:15pm Period 6
1:15 — 1:45pm Second Break
1:45 — 2:25pm Period 7
2:25 — 3:10pm Period 8
4:00pm College Office Closes
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PARENTAL CODE OF CONDUCT
COMMITMENT
This Code of Conduct promotes values that are in keeping with the 
Christian ethos and embodies the right for all students, parents, teach-
ers, support staff and volunteers to be safe and feel safe in our College 
community.

Each of us has a part to play in upholding Bayside Christian College’s 
values and to promote positive and productive relationships within the 
College community. With this comes the responsibility to comply with 
College policies and procedures, and to be accountable for our own 
actions, responses, and behaviours; and to ensure that we do not risk 
the safety or wellbeing of others.

Belonging to any community, whether it be an organisation, a sport-
ing group, social club, or a school comes with certain expectations and 
commitments. These obligations are considered paramount in any envi-
ronment in which young children and vulnerable individuals are cared for. 
Bayside Christian College is first and foremost a Christian College, and as 
such Christ’s teachings are of critical importance and should direct the 
way in which we respond to each other as God’s children.

Given this cornerstone foundation, all people who wish to be a part of the 
Bayside Christian College are expected to behave at all times in a way 
that respects the values and beliefs of the College. Failure to do so, may 
render the person responsible for poor conduct, to be banned from the 
College campus and all activities.

ROLE OF THE COLLEGE GENERALLY
The College is responsible for establishing and administering the poli-
cies, procedures and rules which govern the day-to-day operations of 
the College. It is a condition of enrolment that Parents recognise and 
respect this and ensure they and their children adhere to the College’s 
requirements.
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PARENTAL ROLE
Parents/Guardians play an important role in the education of their chil-
dren and have a responsibility to support the efforts of the College in 
maintaining a safe and respectful learning environment for all students.

◊ Parents are expected to comply with this Code of Conduct.
◊ Communicate regularly with the College.
◊ Attend meetings in a timely manner.
◊ Promptly notify the College of changes to contact details.
◊ Support and maintain their child’s adherence to the mobile, IT 

device, uniform, assessment, and homework and/or other policies; 
implement when requested by the College modified homework 
or programs.

◊ Support all students in their adherence to the Christian programs 
within the College.

◊ Respect the privacy of all students and only take photographs and 
recordings with permission.

◊ Ensure that their child is prepared for and attends the College regu-
larly and punctually.

◊ Promptly report their child’s absence, late arrival, or illness to 
the College.

◊ Encourage and assist their child in following the standards of behav-
iour; and work with the College in dealing with disciplinary issues 
involving their child.

◊ Ensure that all communication is respectful and void of rude, 
abusive, or defamatory material.

Relatives, friends, supporters, carers, or other persons (adult or child), 
invited by a parent or guardian to be present at any College related func-
tion or activity, at any location, are responsible for that person and must 
ensure that they comply with this Code of Conduct.

COMPLAINTS
All complaints received by the College shall be dealt with under the 
College’s Complaints Procedure. The College will not process complaints 
which contain rude or abusive language or those which are anonymous. It 
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should be noted that rude, abusive, or indeed defamatory communication 
may be considered a breach of the Code of Conduct and may subject the 
author to further action.

FAITH AND RELIGIOUS PRACTICE
Parents are welcome to attend and support students through their attend-
ance and participation in special Religious events. Questions regarding 
particular teachings, practices or observations should be directed to the 
College Chaplain.

SEPARATED PARENTS
Parents should not attempt to involve the College in any dispute that 
may arise between parents of students who are separated or divorced. 
The College will not make judgments on the merits of claims made by 
one Parent against another, and should not be asked to do so, nor should 
the College be asked to take any action which would or is designed to 
disadvantage one party relative to another. The College is only able to 
observe Orders made by a Court in relation to a student or communica-
tions with parents.

If your child’s living arrangements change, then we request you please 
notify us by completing the ‘Change of Details Form’. If there are legal 
documents such as Court Orders or parenting agreements in place, they 
must also be provided to the College to assist us in determining any action 
we should undertake or be aware of. It is the parent/guardian’s responsi-
bility to ensure they are provided and kept up to date.

STUDENT BEHAVIOURAL EXPECTATIONS
◊ Students are expected to comply with College rules and to not 

engage in any behaviour which is harmful to others or contrary 
to the Values of the College. Parents are expected to support the 
College in relation to the outcomes from the application of the 
Behaviour Management Policy.

◊ The College will determine the process for managing minor disci-
plinary matters, and determine what took place and what, if any, 
consequence is required. Subject to privacy requirements, the 
College will share information deemed appropriate with Parents.
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◊ The College will inform parents of any serious disciplinary matters 
which may result in the suspension or expulsion of their child. 
The College will deal with these matters in accordance with the 
College’s disciplinary and other policies. While parents will be 
consulted during such a process, the final decision in regard to 
any outcome lies with the College.

INTERACTION WITH STAFF
◊ The College conducts regular meetings between staff and parents 

at which your child’s progress is discussed. Either parents or staff 
members may request additional meetings to discuss issues that 
may arise during the course of a student’s schooling. We strongly 
encourage open and frequent communication should you ever be 
concerned about your child’s progress.

◊ If a parent wishes to meet with a staff member, they are encour-
aged to make an appointment so that a mutually convenient time 
can be arranged.

◊ We ask that parents do not attempt to contact any member of 
staff at their home, through their personal mobiles or in any public 
setting, to discuss matters pertaining to the College or their child. 
Our staff, like all workers have designated work hours and times 
outside of these are for their personal lives, pursuits, and family. 
We expect our staff to work diligently during their prescribed work 
hours and this necessitates they have ample opportunity for family, 
rest, and recreation.

◊ The College has a duty of care to protect all staff and for this reason 
any aggressive or abusive behaviour will not be tolerated and 
may lead to the person being removed from the College grounds, 
subject to a defined period of exclusion, or being reported to the 
Queensland Police Service. The College will seek legal avenues of 
mitigation and compensation for any defamatory communication 
that impinges or damages the reputation of the College or its staff.

◊ Communications, whether verbal or in writing between any 
members of the College community whether from teachers, admin-
istration staff, parents or students should:
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 » Show respect, courtesy, and consideration at all times.
 » Not harass, bully, intimidate or defame another person; and
 » Not be confrontational or use intemperate language.

◊ Members of the Community (Staff, Parents and Students) are 
expected to use social media in accordance with the Values of the 
College and to never use social media or such platforms to criticise, 
bully, harass, defame, or denigrate others in the College Community. 
Any breach of this expectation may give rise to a breach of the 
Code of Conduct and/or College Values and subject the author to 
various actions.

SPORT
Parents are not only welcome, but strongly encouraged to attend sport-
ing events. Positive encouragement is welcomed, but any form of abuse, 
toward umpires, referees, players, or any College representatives will be 
deemed a breach of this code. Likewise Coaching staff are reminded that 
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over-coaching, game-play, and the tone of communication must always 
be within the ‘spirit of friendly competition’.

BREACHES OF THE CODE
The College will investigate all reported breaches of the Code of Conduct 
—whether it pertains to staff or parents.

If a parent is deemed to have breached this Code, the College may:

◊ Limit access/interaction to a teacher, teachers, or other College staff;
◊ Limit access to the College premises or sporting or other 

College events;
◊ Terminate the enrolment of the student; or
◊ In circumstances it deems extreme, take legal action, either civil of 

criminal to protect College staff, students, parents, or resources.

If a staff member is deemed to have breached this Code, the College may:

◊ Require re-training or professional development;
◊ Provide a disciplinary notice of warning;
◊ Suspend the staff member from duties for a period of time;
◊ Terminate the employment of the staff member;
◊ In circumstances it deems extreme, take legal action, either civil of 

criminal to protect College staff, students, parents, or resources.

‘And over all these virtues put on love, which binds all together in 
perfect unity.’

(Colossians 3:14)
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